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Playing for our Future:
We need more play!

BY TONY FROST

By most standards our world today is facing crises of water-
shed proportions. Most commentators agree that we need
innovation, creativity and real leadership not only to weather
the crises but to emerge from them stronger than we were
before. Scientists may call it trial and error. I prefer to refer
to the process of finding new and exciting ways of finding
different solutions and workable ideas as play. We need to
liberate our thinking from the tightly controlled, laws-of-
physics driven approach to dealing with challenges. Not only
new ideas, but also new ways of getting to new ideas. This is

the essence of thinking out-of-the-box.
So let’s play!

Have you ever watched young children at play? - I have.
Often. They fascinate me. I wonder frequently when we, as
adults, stopped being thrilled to play and so stopped learning
from playing. I think the educational system to which my
generation was subjected and probably also our kids, has a
lot to do with it.
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Whatever the case, it is a real pity that we have lost this
propensity to put play at the centre of our learning activities.
I remember vividly how we, the little team of kids in our
neighbourhood, organised ourselves to explore the neigh-
bourhood and how we planned to make it our own. We nee-
ded no more than the space to have an adventure!

I watched as the four year old daughter of a friend made us
snacks. It was an exciting mixture of fruit, meat, marshmal-
lows, sweets and biscuits! She used only what she could find,
nothing more. But it was exciting for her, as it was for us.
What made it so special was the fact that she did not see the
limitations or constraints, only the opportunities.

This is perhaps one of the most profound lessons we can take
from watching the way children play - they do not do gap
analysis, they do opportunity assessment and play to their
strengths, individually and collectively.

Just imagine how much more fun our lives would be and
how much less stress and, consequently, trauma there would
be in the world if we were to follow the unwritten precepts
of childhood play as outlined above. This kind of play does



Tony Frost

not even envision the downside risks, it only looks at the
opportunities in the most positive way and then looks in an
equally positive way at whatever resources are available to
make the upside potential a reality.

There are many people and organisations around the world
that are using play for a variety of objectives — mostly for
team building and leadership development. However, we
could and should be using these principles to drive sustaina-
bility not only for the organisation but also for our world.

Most of the information and communication about the Pla-
net is of the doom and gloom kind and is not motivational
for the average person, if they even understand much of the
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scientific mumbo-jumbo language in which a lot of the mes-
saging occurs.

This is not necessary and given the opportunity for adventu-
re, all of us would discover that there are many fun ways to
discover why living and working in sustainable way makes so
much sense.

Kids explore the limits. That’s what kids do. That’s why it is
so much fun. It is even more fun doing this together where
you can urge each other on to test the limits!

One of the ways still open to us adults is to go into novel
environments and situations in which we cannot rely on our
long-learned comfort zone for survival. Where we have to
explore the infinity of our own creativity.

Perhaps this is why the search for meaning in life and work
has taken on so much more urgency over the last decade and
why people are exploring old approaches to living and to life
- meditation, organic eating, back to basics living, even extre-
me sports. The threat to our Planet (and, therefore, our way
of life, our comfort zone) has added urgency to this trend.

Returning to the pioneering adventurous approach to life is
the route to finding true sustainability. This is best done in
groups.

And there is much to explore.

There are many opportunities at all levels in all sorts of orga-
nisations. My experience of most organisations however, is
that they are really nervous and apprehensive about encou-
raging people to play and to have fun at work. Probably
because of the perceived unpredictability of play. On the one
hand.

Why may this be so?

The fact is that most of the people-management tools in
place at the workplace are aimed at control and not libera-
tion. This does not mean that people cannot have fun at
work and play to their strengths, it does mean that these
opportunities are limited by the very controls that are put in
place to ensure predictability.

And yet, on the other hand, the leadership of most organi-

sations continuously talk about the importance of encoura-
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ging creativity and innovation! There is a contradiction here.
Learning to play will require a different mindset. Especially
amongst those that are responsible for developing and
implementing performance management systems in organi-
sations, as well as those accountable for delivering effective
human capital development. The focus will have to be
much more on identifying and recruiting individual and
collective strengths, and once found playing to and develo-
ping these strengths. Play can also provide predictable
results (probably even better than predicted results) espe-

cially if you aim teams at challenges and allow them to

Become kids again and be excited
about the adventure of life without fears of

the consequences, without regrets.

recruit their own ‘players’. This should go some way to assu-
aging the concerns of those concerned about unpredictabi-
lity and lack of control.

In short, let the marathon runners run marathons, do not
attempt to turn them into sprinters; and make sure that the
sprinters have every opportunity to do what they love most
- run faster than anyone else!

Watch children play, watch how quickly they become profi-
cient at newly learned activities. They learn to ride a bicycle
much quicker than adults do and young folk learn to fly

much easier than those with more kilometres on their tyres!

So here is a wonderful opportunity to encourage people to
experiment, to play with the future with wonderfully positi-
ve outcomes — lower costs, new products, enhanced self-con-
fidence, greater market differentiation, greater sustainability,
and a newly-rediscovered enjoyment in experiencing conti-
nual change! Like this one!

This can be done in formal organisations such as companies

and in informal ones like one’s own neighbourhood.
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Creating neighbourhood groups to find ways of becoming
self-sufficient as a community can be really exciting without
it becoming a process of turning it into a nouveau hippy
commune. Take yourself back to your childhood and gather
those that have the interest together and create a ‘gang’ whose
aim it is to energise the neighbourhood with good things - a
better knowledge of those that live around you, a sense of
common purpose for good, lower living costs and a better
sustained quality of life for all.

The same approach to sustainability can be used in organisa-
tions of all kinds. To start the journey is not only essential,
because without this critical step nothing will change, but
also important because it will help to create a new paradigm
from which to work.

This can be done in many ways. A good place to start is to
begin in the wilderness, sleep under the stars; explore the envi-
ronment, wonder at its generosity; explore the self, wonder at
its untapped potential; discuss the future, be excited about the
limitless possibilities. This helps people to understand how
small and insignificant we are in the grander scheme of things
but how much we can contribute the health of the world by
taking small but important steps. And these steps can be cast
in many forms, but perhaps one way to energise organisation-
al teams is to organise competitions inside the organisations to
engage as many people as possible and to find new ways of tac-
kling these seemingly endless and impossibly huge challenges
in ways that ordinary people will find exciting.

In short, become kids again and be excited about the adven-
ture of life without fears of the consequences, without regrets.
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